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Special Lecture at the International Symposium on Acceptance of Foreigners and
Their Integration into Society

Hiroshi Okuda
Honorary Chairman,

Japan Business Federation

“Nippon Keidanren's Stance on Acceptance of Foreign Human Resources”

1. Introduction

¢ Since the submission of its “Recommendations on Accepting Non-Japanese Workers” (April
2004), Nippon Keidanren has actively promoted activities towards promoting the
acceptance of foreign human resources.

e In an environment in which the economic and employment situations are deteriorating,
there seems to be reluctant opinions on acceptance of foreigners. From the perspective of
realizing sustainable economic growth, and maintaining a safe and secure societal
structure that is full of vitality, we should ask ourselves why the acceptance of foreigners

is necessary, from a mid- to long-term perspective.

2. Necessity for acceptance of foreigners

e Given the fact that the birthrate has fallen rapidly, compounded by the ever increasing
aging of society, in order to maintain the social infrastructure required for daily national
life and also the financial and social security systems that are in place, it is essential for
Japan to actively seek to accept the human resources that it requires.

e With competition intensifying due to economic globalization, in order to maintain and
strengthen Japan's industrial competitiveness it is necessary to secure and develop human
resources in industry who, regardless of their nationality, will provide innovation and
creativity. International competition for the acquisition of human resources is intensifying
and Japan is already being left behind.

e | had discussions with the ambassadors of European countries resident in Tokyo
concerning the acceptance of foreign workers, and each of these ambassadors has
confirmed the recognition that the acceptance of foreigners in their own countries has led
to growth.

¢ In a survey implemented in Europe by Nippon Keidanren in July last year, it was found that
approximately 20% of GDP growth in the EU is accounted for by the acceptance of
immigrants. The acceptance of foreigners realizes not only social diversity but also

vitalized economy and job creation.



¢ It has been pointed out that the acceptance of foreigners can invite social and employment
instability, but these are brought about by structural problems. If acceptance of foreigners
is implemented in an orderly manner it should be possible to minimize any negative
aspects. To this end it is essential to learn from the experiences of other countries and
ensure that the government makes concerted efforts to implement policies. Learning from
their own past experiences, countries in Europe and North America are constructing
immigration policies that will have merits for both accepting and supplying countries alike.
e Nippon Keidanren has also proposed that the acceptance of foreigners in an orderly manner

would lead to the creation of a mutually beneficial system.

3. Efforts by Japanese companies

e According to results of questionnaire by Nippon Keidanren, it is found out that many
Japanese companies are positive to accept foreigners. This is why foreign human
resources with diverse ideas and know-how would enhance industrial competitiveness and
be a positive source for success in the midst of global competition for them.

e For this, companies are engaged in efforts to change HR management systems toward
accepting foreigners, including the provision of corporate housing and the implementation
of language training, etc.

¢ In addition, companies are also cooperating in efforts to construct an environment in which

foreigners can lead their life in Japan more smoothly.

4. Future challenges

¢ The acceptance of foreigners requires a broad consensus among the people of Japan and a
change in attitudes. For the construction of diversified society, tolerating and respecting
mutual differences, it is essential to engage in debate not from a short-sighted perspective,
but from the mid- to long-term.

e [t is particularly necessary to concert public policies in all aspects such as immigration and
residence management, working and living environments and social security systems, as
well as boosting Japanese language and vocational education, including for family

members of foreigners.



